




action with an effective date of  2020. The DOI-IBC informed the CSB that 
backdating the form was illegal and would be an issue when this action is audited by the OPM. 
The DOI-IBC stated that the employee had already onboarded without its knowledge and 
without clearing personnel security, so this course of action had the least impact on the new 
employee. Most of the DOI-IBC’s process is driven and mandated by the OPM and failure to 
follow the sequential steps in the hiring process puts both the CSB and the DOI-IBC at risk in an 
audit. It could also negatively impact the employee, including impacting the pay. 
 
DISPOSITION:   Unsupported; Closed 
        Unsupported: Closed 
       Unsupported: Closed 
 
This case has been referred to the Office of Special Review and Evaluation (OSRE), 
Administrative Investigation Division (AID) for further investigative review. All investigative 
leads have been completed and no further investigative activity is warranted. This investigation 
is closed. 
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